Corporate Board Member Magazine

2025 Editorial Calendar

Q1 Q2 Q3

CORPORATE
BOARD MEMBER

Q4

Board Leadership Awards. We'll

profile the distinguished recipients of

FEATURED Every issue features an exclusive discussion with a news-making business leader or veteran director on -G r
INTERVIEW s5uds of Critical relevance to the board community. 5 our 7th annual awards: Director of the
Year, Greatest Impact on Corporate
Boards and Courage in the Boardroom.
SPECIAL Prepping for Proxy Season. We'll Risk. We'll help directors ask better Compensation/Human Capital. We'll M&A Outlook. From regulatory over-
REPORTS help directors navigate, with advice questions across a host of fronts, from help directors stay on toE of the biggest reach to valuation roller-coasters to due-
on shareholder engagement, ,oroxy technology to regulation, to ensure the trends in talent oversight, CEO diliigence must-dos, the name of the game
advisors, ESG updates, annua right calibration for 2026. succession, culture development and  is understanding the game, and we'll help
meeting best practices and more. more. directors get set.
RESEARCH What Directors Think Risk - Minding the Gaps Topic TBD Topic TBD
ECONOMIC Business Guide to Site Selection.  Best & Worst States for Business.
DEVELOPMENT Our look at the top trends business ~ Our annual leadership survey of where
leaders need to understand as they  the nation’s business leaders want to-
seek the r%ht places to go and grow and don't want to-expand and grow.
in 2026 and beyond.
DIRECTOR ' , . : " .
ROUNDTABLE Each quarter, we'll convene a group of 10-12 public company directors to delve into a critical board leadership issue.
SPONSORED Tech and the Board. Our year-long deep dive into what today’s directors need to know about emerging technologies and business disruption.
THOUGHT Global Risk. Each quarterly issue will tackle a different global risk issue for Boards.
LEADERSHIP Compensation. We'll cover best practices and oversight responsibilities including human capital concerns, CEO pay benchmarking, short- and long-term
TRACKS incentives, shareholder expectations for pay and more.
Eg\S,E'EXEET Boardroom Summit Compensation Committee Forum Directors Forum Al Unleashed 2.0
T
LEADERSHIP 12/9/2024 2/12/2025 4/21/2025 7/21/2025
DUE
AD MATS DUE 12/16/2024 2/19/2025 4/28/2025 7/28/2025
MAIL DATE 1/27/2025 3/31/2025 6/9/2025 9/8/2025
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